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What is your most valuable asset, your home, practice, retirement plan? No, it’s your 

ability to practice. Due to your advanced education and specialty training, you have put 

yourself in the position to have a lucrative career. The average specialist income is 

$342,270(1). If you practice for 30 years your ability to work is a $6,155,286 asset. This 

is 30 years of income discounted at 4%. 

It is of the utmost importance that you protect this asset with quality disability insurance. 

There are many terms, riders and provisions within a Disability Income Policy; and it is 

important to understand the differences. 

What are the guarantees with a disability income insurance policy? The guarantees are 

defined by whether a contract is non-cancelable and guaranteed renewable, solely 

guaranteed renewable or conditionally renewable. A non cancelable and guaranteed 

renewable policy means that both the policy terms and rates are guaranteed until age 

65. Guaranteed renewable will guarantee that the company can’t change the terms of 

the contract, however they can increase the rates. While conditionally renewable allows 

rate and contract term changes in the future, if deemed necessary. 

There are many variations of the definition of total disability. “True Own Occupation” 

definition states that you will be considered totally disabled if you are unable to perform 

the material and substantial duties of your regular occupation. If you qualify under this 

definition, you may work in another occupation and receive 100% of your disability 

benefits. 

“Modified Own Occupation” states that you will be considered totally disabled if you are 

unable to perform the material and substantial duties of your regular occupation and are 

not working in another occupation. When coupled with a partial/residual disability benefit 

rider as described below, you will receive a benefit based on your loss of income if you 

return to work in another occupation. 



The wording of an “Any Occupation” definition states you are totally disabled if you are 

not capable of working in any gainful occupation. The terms are somewhat ambiguous, 

so it is important to understand which definition is in your contract. 

A Residual or Partial Disability benefit rider will define if and how much of your benefit 

you will receive if you are partially disabled and suffering a loss of income. Under the 

terms of a residual rider, your benefit will typically be based on the same percentage 

loss of income. Thus, if your income were to drop by 50%, you would receive 50% of 

your benefit under this rider.  

The Future Increase Option rider is extremely important if you are building your practice 

and your income is increasing. This rider allows you to increase your benefit without any 

medical underwriting. If your income justifies an increase and you are not currently 

disabled, you may increase your benefit by the defined option date. The option date 

may vary, and the most liberal policies have an option date every year to a specified 

age. Make sure the option amounts within your contract are sufficient to protect your 

future earning potential. 

The Cost of Living rider (COLA) helps to protect your benefit from future inflation in the 

event of an extended disability. Typically, this rider will increase your benefit after one 

year of disability by either a fixed amount, typically 3% compounded or by the increase 

in the CPI with a predetermined cap. 

What is the premium structure within your contract? A few of the more common 

premium structures are annually increasing, step rate and level premiums. If you were 

comparing three contracts and one was annual increasing with a $1,000 premium, one 

a step rated premium of $1,500 and one level with a $2,000 premium, which would you 

purchase? Typically the level premium would be the most cost effective over the life of 

the contract. Purchasing the annually increasing will be the most expensive over the life 

of the contact. If you currently have an annually increasing or step rated plan, it may be 

prudent to convert to a level premium. 

Often times there are discounts available on disability policies. Make sure you are 

taking advantage of any potential discount. Most plans have sex distinct rate structures 

where female rates may be 50 to 80% higher than male rates. If a unisex rate is 

available, it would provide substantial savings to females.   

Disability policies can be confusing and often ambiguous with the terminology. The 

more liberal policies will be non cancellable and guaranteed renewable, have a “true 

own occupation” definition of total disability, a residual benefit rider, future insurance 

option and cost of living rider. Additionally, a catastrophic rider will provide additional 

benefits in the event of a catastrophic disability, which will be defined within the rider. 



(1) ADA website, 2009 Survey of Dental Practices – Income from the Private 

Practice of Dentistry. 

For more information regarding disability income insurance, contact Treloar & Heisel at 

800-345-6040 or visit our website at www.th-online.net. 

 


